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Abstract: The gap between national human resource development policies and teacher 
professional development practices in vocational schools is the main background of this 
research. This study aims to develop the "OK Bebas Shopping" (Optimization of 
Workshop-Based Learning Communities and Teacher Professional Collaboration) 
program to address the decline in teacher competency and performance at SMKN 1 
Grati. The main problems identified include low Learning Community (Kombel) 
engagement, weak governance, teacher age, and limited access to professional 
development due to unstructured independent learning policies. Using Research and 
Development (R&D) methods, this research went through the stages of needs analysis, 
planning, program development, and evaluation. The research subjects included all 
teachers and management of SMKN 1 Grati. The developed program systematically 
integrated routine workshops, community discussions, lesson study, and online 
training (PMM). The results showed that this program was able to transform the human 
resource development paradigm from a top-down approach to a sustainable 
community-based approach. The implementation of peer teaching and mentoring 
strategies proved effective in increasing teacher motivation according to Herzberg's 
theory and strengthening the Professional Learning Community (PLC). The program's 
success was measured by teacher participation (>80%) and improved learning quality. 
It is concluded that the management of Kombel which is planned in a managerial 
manner and supported by a reflective monitoring system is a strategic solution in 
aligning national policies with field practices to improve the quality of vocational 
education. 
 
Keywords: Human resource development; Learning Community; R&D; Teacher 
competence 

  

Introduction  
 

The Ministry of Education, Culture, Research, and 
Technology has designated the Learning Community 
(Kombel) as a strategic instrument to improve teacher 
competency and student learning outcomes. This is 
emphasized in the 2024 Learning Community 
Optimization Guidelines and Circular Letter No. 4263 
from the Director General of Teacher and Education 
Technology, which requires every educational unit to 

establish an active learning community within the 
school, both offline and online, through the Merdeka 
Mengajar (PMM) Platform. Theoretically, the school 
learning community serves as a means of professional 
collaboration that can strengthen the learning culture 
and significantly improve teacher self-confidence and 
learning practices. (Rahmi & Rassanjani, 2025; 
Hermawan & Aswan, 2025). SMKN 1 Grati is one of the 
leading public vocational education institutions in 
Pasuruan Regency, focusing on technology, 
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agribusiness, and industry. As a Teaching Factory-based 
school partnering with major industries like PT 
Indonesia Power and managing 16 industrial classes, 
SMKN 1 Grati is required to develop superior human 
resources (HR). 

The school's achievements have been impressive, 
from being a model school at the district level, to being 
awarded the Adiwiyata school at the provincial level, to 
being named the Best Work Team in Indonesia by the 
CEO Award for Vocational High Schools (SMK PK). 
However, behind these impressive organizational 
achievements, there are anomalies in the development of 
teacher competencies. Based on initial observations, 
there are indications of a decline in teacher competency 
and performance over the past five years. This decline is 
influenced by age (15%) (Bacus et al., 2024; Amalia & 
Saraswati, 2018) and low motivation or obstacles 
personal (13%) (Bönke et al., 2024; Lipka et al., 2025). 
This condition is exacerbated by school policies that 
limit teacher participation in external activities such as 
Subject Teacher Conferences (MGMP) (Pangestika & 
Setiawan, 2023; Ulfa et al., 2023), workshops, or In House 
Training (IHT), with the aim of allowing teachers to 
focus on teaching in class and learning independently 
through online communities (Sudarnoto et al., 2025; 
Wulan, 2024). The main problem arises because the 
"independent learning" policy is not accompanied by 
optimal management of the school's learning 
community. Currently, Kombel activities at SMKN 1 
Grati tend to be inconsistent, unstructured, and poorly 
timed, resulting in low teacher participation. Effective 
educational management requires systematic human 
resource development through professional 
collaboration within a well-managed community 
(Harahap et al., 2020; Mumtazah et al., 2023). 
Motivational factors and professional competence are 
the main determinants of teacher performance 
(Halimahturrafiah et al., 2023; Arifin et al., 2025). 
Teachers with high motivation tend to have more 
optimal performance if supported by professional 
interactions in the community (Long et al., 2024; Shin et 
al., 2025). 

On the other hand, structural constraints such as 
time constraints and lack of program sustainability will 
hinder the transformation of learning culture in schools 
(Zickafoose et al., 2024; Parry & Metzger, 2023). Given 
the gap between national policy, industry demands, and 
realities on the ground, the development of a planned 
learning community program is an urgent need. 
Therefore, an intervention is needed through the "OK 
Bebas Shopping" (Optimization of Workshop-Based 
Learning Communities and Professional Collaboration 
of Teachers) program to revitalize the learning 
community's function as a means of continuously 

improving teacher competency and performance at 
SMKN 1 Grati. 

 

Method  
 

This research is a Research and Development 
(R&D) program. The objective of this study is to develop 
the "OK Bebas Shopping" (Optimization of Workshop-
Based Learning Communities and Professional 
Collaboration of Teachers) program to address low 
teacher competency and performance at SMKN 1 Grati. 
The development model used is adapted from the 
systematic development stages, which include: Needs 
Assessment: Identifying gaps in the implementation of 
the workshop; Planning: Developing the structure, 
standard operating procedures, and activity calendar; 
Program Development: Designing workshop and 
collaboration materials; Evaluation and Reflection: 
Measuring program success through performance 
indicators. 
 
Research Subjects and Location 

The study took place at SMKN 1 Grati; Subjects: All 
SMKN 1 Grati teachers, the Learning Community 
Coordinator, and the Vice Principal for Curriculum. 
 
Data Collection Techniques 

To support program development, data were 
collected through: Observation: Observing existing 
learning community activities and declining teacher 
performance in the field; Structured Interviews: 
Conducted with teachers and school management to 
identify inhibiting factors (age, motivation, and access to 
training); Documentation Study: Reviewing Ministry of 
Education, Culture, Research, and Technology 
regulations, the Community Service Logbook, and 
teacher supervision data. This program is implemented 
through four main stages: Planning: Analyzing teacher 
needs, forming a community service team, and 
developing a fixed schedule to avoid conflicts with 
teaching hours; Implementation: Combining offline 
(workshop) and online (PMM) methods with a problem-
based learning approach; Evaluation: Assessing active 
participation (>80%) and academic supervision results; 
Follow-up: Providing ongoing mentoring and 
strengthening a culture of collective teacher learning. 
 
Success Instruments 

The success of this method is measured using the 
following indicators: Implementation of routine 
activities according to the academic calendar; Increased 
teacher motivation based on post-training reflections; 
Integration of teacher activities into the Merdeka 
Mengajar (PMM) Platform. 



Jurnal Penelitian Pendidikan IPA (JPPIPA) Volume 12, Issue 5, 315-321  
 

317 

 
Figure 1. Research and development scheme: "ok free shopping" program at SMKN 1 GRATI 

 

Result and Discussion 
 
Existing Conditions and Problem Identification at SMKN 1 
Grati 

Based on observations, interviews, and document 
analysis at SMKN 1 Grati, several key facts were 
identified that serve as the basis for this research: Policy 
Implementation Gaps: Although Ministry of Education, 
Culture, Research, and Technology regulations mandate 
the formation of Learning Communities (Kombel), their 
implementation remains purely administrative. 
Activities are inactive and lack sustainability; Teacher 
Competency Degradation: A decline in teaching 
performance was found, driven by internal factors. 
Research data indicates that age (15%) and low 
motivation (13%) are the main obstacles to adapting to 
modern learning methods; Governance Weaknesses: 
Kombel management at the school lacks a clear 
structure. Activities are incidental, inconsistent, and fail 

to facilitate the participation of all teachers; Accessibility 
Barriers: Teachers are trapped by routine workloads and 
inflexible school policies, resulting in very limited access 
to MGMP (Learning Community Groups), workshops, 
and In-House Training (IHT). Unintegrated Human 
Resources Strategy: Policies that solely emphasize 
independent (online) learning have proven ineffective 
because they are not accompanied by a planned and 
ongoing monitoring system. 
 
Designing the "OK Bebas Shopping" Program 

As a solution to this problem, researchers designed 
a human resources development program called "OK 
Bebas Shopping" (Optimizing Workshop-Based 
Learning Communities and Professional Collaboration 
between Teachers). This program is designed with a 
problem-based approach that directly targets the six root 
problems mentioned above.

 
Table 1. Structure of the "OK Free Shopping" Program Activity Model 
Types of Activities Frequency Format Main Objectives 

Internal Workshops Once/month Face-to-Face Improving technical pedagogical competency 
Community Discussions Twice/month Small Group Sharing good practices and resolving classroom challenges 
Lesson Study Once/month Observation and reflection Collectively improving instructional quality 
Online Training Flexible Online (PMM) Utilizing national digital platforms 
Educational Seminars Once/semester Hybrid Updating global education trends 

 
Urgency Analysis of Program Development 

The urgency of program development at SMKN 1 
Grati is based on the urgent need to align national 
policies with field practices. Findings indicate that the 

decline in teacher motivation and competence at this 
school is not simply an individual issue, but rather a 
systemic problem that requires structural intervention. 
Without intervention through a structured program like 
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"OK Bebas Shopping," there is concern that the quality 
of classroom learning will continue to decline. 
(Hellström & Olsson, 2024; Little et al., 2022; Coupe et 
al., 2018). The long-term impact not only harms students' 
mastery of vocational competencies but also erodes the 
credibility of SMKN 1 Grati as an educational institution 
in the eyes of the public and industry. 

 
Effectiveness of the "OK Bebas Shopping" Strategy in 
Addressing Human Resource Issues 

This program works by shifting the paradigm of the 
Learning Community (Kombel) from a mere "gathering 
place" to a "professional development center." The 
following is an analysis of its effectiveness: 

 
Policy Optimization 

Through the establishment of a clear organizational 
structure and SOPs, Kombel now has a strong "teeth" or 
bargaining position within the school's management 
system (Watson et al., 2025; Maurer et al., 2023; Liao & 
Lu, 2025). This ensures the program has an internal legal 
umbrella and definite resource support (Vranakova et 
al., 2024). 
 
Addressing Age and Motivation Factors 

Peer teaching and mentoring strategies (young 
teachers mentoring senior teachers) are crucial bridges 
to overcoming learning resistance due to age. This is 
highly relevant to Herzberg's Motivation Theory; 
internal workshops provide a sense of responsibility and 
professional recognition, which stimulate teachers' 
intrinsic motivation (Wang & Shakibaei, 2025; Niu et al., 
2026; Li & Xu, 2024). 
 
Planned System 

With a fixed calendar of activities, self-
development is no longer seen as an additional burden 
outside of work hours, but rather is integrated as part of 
a structured, routine work culture (Cook, 2020). 
 
Significant Impact and Contribution (Multidimensional) 

The implementation of the "OK Bebas Shopping" 
program has made a significant contribution to three key 
elements of education: 
 
Impact on Teachers 

There has been a significant increase in self-
confidence and professional identity. Active 
collaboration within the community has been proven to 
reduce the mental burden on teachers when facing the 
challenges of the new curriculum (Mali et al., 2023; Dou 
et al., 2026; Ayuningtyas et al., 2023). Empirically, 
sharpening competencies through routine workshops 
has a linear impact on improving teachers' daily 
performance (Lai & Peng, 2019; Amanda et al., 2023). 

Impact on Schools 
This transformation creates a Professional Learning 

Community (PLC), a key characteristic of effective 
schools. SMKN 1 Grati now has an independent internal 
human resource development system, reducing reliance 
on external training, which often has limited resources. 
 
Impact on Students 

Students receive more innovative and adaptive 
learning. As a vocational school, improving teacher 
competency ensures that the material taught remains 
relevant to current industry needs (Link and Match). 
 
Theoretical Relevance and Paradigm Transformation 

This program strengthens the implementation of 
Competency-Based Human Resource Management in 
the educational environment. By focusing on core 
competencies (pedagogical and professional), the 
school's human resources are ensured to remain relevant 
to the dynamics of the times (Piwowar-Sulej, 2021; Saleh 
et al., 2020; Alexandro, 2025). The monitoring strategy 
through post-implementation reflection ensures that the 
knowledge gained does not just stop as a pile of 
certificates, but is internalized in changes in teaching 
behavior in the classroom. Through "OK Bebas 
Shopping", SMKN 1 Grati has successfully transformed 
its paradigm: From top-down development to 
community-based; From sporadic activities to 
sustainable. Success indicators that emphasize 
participation above 80% and improved academic 
supervision results are clear evidence that a 
professionally managed learning community is an 
effective solution to today's educational challenges 
(Hudson, 2024; Christensen & Jerrim, 2025; Bachtiar & 
Nirmala, 2023). 

 

Conclusion 
  

Based on in-depth analysis, it can be concluded that 
the implementation of the learning community 
(Kombel) at SMKN 1 Grati has not been optimal, despite 
strong national policy support. This condition is 
demonstrated by the low level of activeness and 
sustainability of learning community activities, which 
has resulted in Kombel's function as a tool for 
developing teacher competencies being suboptimal. The 
decline in teacher competency and performance that has 
occurred in recent years further emphasizes the gap 
between human resource development policies and field 
practice. Age and low motivation are among the main 
factors, exacerbated by ineffective learning community 
management and limited teacher access to professional 
development activities such as MGMP (Student 
Groups), workshops, and in-house training. 
Furthermore, the school's human resource development 
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strategy tends to be inappropriate, emphasizing 
independent learning without the support of a planned, 
structured, and sustainable system. Future researchers 
are advised to conduct comparative research with other 
schools that have successfully implemented Kombel 
optimally to develop a more applicable replication 
model. 
 
Acknowledgments 
Thank you to all parties who supported this research. I hope 
this research proves beneficial. 
 
Author Contributions 
Conceptualization, E. J.; methodology, S. T.; formal analysis, 
N.; investigation, E. J.; data curation, S. T.; writing—original 
draft preparation, N.; writing—review and editing, E. J.; 
visualization, S. T. and N.; supervision, E. J. 
 
Funding 

The research and writing of this article were funded by 
personal funds. 
 
Conflicts of Interest 

The researchers funded this research independently. 

 

References  
 
Alexandro, R. (2025). Strategic human resource 

management in the digital economy era: An 
empirical study of challenges and opportunities 
among MSMEs and startups in Indonesia. Cogent 
Business & Management, 12(1), 2528436. 
https://doi.org/10.1080/23311975.2025.2528436 

Amalia, L., & Saraswati, T. (2018). The Impact of 
Competencies Toward Teacher’s Performance 
Moderated By the Certification in Indonesia. KnE 
Social Sciences, 3(10). 
https://doi.org/10.18502/kss.v3i10.3363 

Amanda, F. D., Dewi, U. P., Mufit, F., & Festiyed, F. 
(2023). Influence of Essay Assessment on Student 
Competency Achievement in Science Learning: 
Literature Review. Jurnal Penelitian Pendidikan IPA, 
9(9), 539–549. 
https://doi.org/10.29303/jppipa.v9i9.4994 

Arifin, A. D., Kusumaningsih, W., & Soedjono, S. (2025). 
The Influence Of School Principal Leadership, 
Teacher Work Motivation, And Professional 
Competence On The Quality Of Public Elementary 
Schools In Bantarbolang District. Prima Magistra: 
Jurnal Ilmiah Kependidikan, 6(3), 308–316. 
https://doi.org/10.37478/jpm.v6i3.5148 

Ayuningtyas, V. E. H., Viyanti, & Setyarini, M. (2023). 
Teachers’ Perception of the Minimum Competency 
Assessment Instrument (AKM) based on Lynk.id to 
measure Students’ Scientific Literacy on Solar 
System Material. Jurnal Penelitian Pendidikan IPA, 

9(11), 9883–9892. 
https://doi.org/10.29303/jppipa.v9i11.5198 

Bachtiar, B., & Nirmala, S. D. (2023). Exploring the Role 
of Professional Learning Community on 
Teacherâ€TMs Instructional Fits: A Voice of 
Indonesian Teachers. Journal of Innovation in 
Educational and Cultural Research, 4(3), 511–522. 
https://doi.org/10.46843/jiecr.v4i3.709 

Bacus, R. C., Picardal, M. T., Perez, N. B., & Balo, V. T. 
M. (2024). Predictors of beginning teachers’ 
teaching performance. Frontiers in Education, 9, 
1375726. 
https://doi.org/10.3389/feduc.2024.1375726 

Bönke, N., Klusmann, U., Kunter, M., Richter, D., & 
Voss, T. (2024). Long-term changes in teacher 
beliefs and motivation: Progress, stagnation or 
regress? Teaching and Teacher Education, 141, 104489. 
https://doi.org/10.1016/j.tate.2024.104489 

Christensen, A. A., & Jerrim, J. (2025). Professional 
learning communities and teacher outcomes. A 
cross-national analysis. Teaching and Teacher 
Education, 156, 104920. 
https://doi.org/10.1016/j.tate.2024.104920 

Cook, D. (2020). The freedom trap: Digital nomads and 
the use of disciplining practices to manage 
work/leisure boundaries. Information Technology & 
Tourism, 22(3), 355–390. 
https://doi.org/10.1007/s40558-020-00172-4 

Coupe, N., Cotterill, S., & Peters, S. (2018). Tailoring 
lifestyle interventions to low socio-economic 
populations: A qualitative study. BMC Public 
Health, 18(1), 967. https://doi.org/10.1186/s12889-
018-5877-8 

Dou, D., Huang, C., Li, J., & Shi, J. (2026). Trends, 
Challenges, and Future Directions in Research on 
Social-Emotional Learning Programs and Teacher 
Well-Being. Applied Research in Quality of Life, 1-24. 
https://doi.org/10.1007/s11482-026-10583-w 

Halimahturrafiah, N., Marsidin, S., Anisah, & Rifma. 
(2023). The Influence of Teacher Competence and 
Work Motivation on the Performance of State High 
School Teachers. Journal of Education Research and 
Evaluation, 7(3), 362–369. 
https://doi.org/10.23887/jere.v7i3.65937 

Harahap, M. B., Roesminingsih, M. V., & Mudjito, M. 
(2020). Concept of Human Resources Development 
to Improve Teacher Performance: Multi-Case 
Study. Studies in Learning and Teaching, 1(3), 140–
150. https://doi.org/10.46627/silet.v1i3.52 

Hellström, D., & Olsson, J. (2024). Let’s go thrift 
shopping: Exploring circular business model 
innovation in fashion retail. Technological 
Forecasting and Social Change, 198, 123000. 
https://doi.org/10.1016/j.techfore.2023.123000 



Jurnal Penelitian Pendidikan IPA (JPPIPA) Volume 12, Issue 5, 315-321  
 

320 

Hermawan, D., & Aswan, M. K. (2025). The Role of 
Collaborative Work Culture in Enhancing Teacher 
Effectiveness in SMK Negeri 1 Pabelan. 
International Journal of Economics, Business 
Management and Accounting (IJEBMA), 7(1), 45–60. 
https://doi.org/10.59890/ijebma.v7i1.2840 

Hudson, C. (2024). A Conceptual Framework for 
Understanding Effective Professional Learning 
Community (PLC) Operation in Schools. Journal of 
Education, 204(3), 649–659. 
https://doi.org/10.1177/00220574231197364 

Lai, Y.-C., & Peng, L.-H. (2019). Effective Teaching and 
Activities of Excellent Teachers for the Sustainable 
Development of Higher Design Education. 
Sustainability, 12(1), 28. 
https://doi.org/10.3390/su12010028 

Li, Y., & Xu, L. (2024). Exploring the influence of 
teachers’ motivation, self-efficacy, and institutional 
support on their research engagement: A study of 
Chinese university EFL teachers. System, 121, 
103272. 
https://doi.org/10.1016/j.system.2024.103272 

Liao, T.-S., & Lu, H.-P. (2025). Enacting Sustainability 
Through Organizational Routines: A Grounded 
Theory of Capability–Institution Co-Structuring. 
Sustainability, 17(17), 7841. 
https://doi.org/10.3390/su17177841 

Lipka, O., Bufman, A., Shaul, S., & Katzir, T. (2025). 
Transforming Teacher Knowledge to Practice: 
Exploring the Impact of a Professional 
Development Model on Teachers’ Literacy 
Instruction and Self-Efficacy. Education Sciences, 
15(9), 1230. 
https://doi.org/10.3390/educsci15091230 

Little, M., Rosa, E., Heasley, C., Asif, A., Dodd, W., & 
Richter, A. (2022). Promoting Healthy Food Access 
and Nutrition in Primary Care: A Systematic 
Scoping Review of Food Prescription Programs. 
American Journal of Health Promotion, 36(3), 518–536. 
https://doi.org/10.1177/08901171211056584 

Long, C., Li, C., Huang, G., & Fu, J. (2024). How to better 
promote teaching? Unveiling the links between 
Professional Learning Communities and Intrinsic 
Motivation among Foreign Language Teachers. 
Heliyon, 10(16), e36011. 
https://doi.org/10.1016/j.heliyon.2024.e36011 

Mali, D., Lim, H.-J., Roberts, M., & El Fakir, A. (2023). An 
analysis of how a collaborative teaching 
intervention can impact student mental health in a 
blended learning environment. The International 
Journal of Management Education, 21(3), 100853. 
https://doi.org/10.1016/j.ijme.2023.100853 

Maurer, M., Bach, N., & Oertel, S. (2023). Changes in 
formal structure towards self-managing 
organization and their effects on the intra-

organizational communication network. Journal of 
Organization Design, 12(3), 83–98. 
https://doi.org/10.1007/s41469-023-00143-z 

Mumtazah, D., Darsinah, & Rohmah, W. (2023). 
Strategies in Managing Human Resource 
Development in the 21st Century Education Era: A 
Case Study of Platinum Qur’an Kindergarten. 
Golden Age: Jurnal Ilmiah Tumbuh Kembang Anak 
Usia Dini, 8(1), 13–23. 
https://doi.org/10.14421/jga.2023.81-02 

Niu, Z., Wang, L., & Jia, Y. (2026). How do role models 
nurture educators? The impact of practicum 
mentors’ embodiment of the spirit of educators on 
pre-service teachers’ intrinsic teaching motivation. 
Acta Psychologica, 264, 106305. 
https://doi.org/10.1016/j.actpsy.2026.106305 

Pangestika, R. R., & Setiawan, R. (2023). The effect of 
intensity of MGMP activities, school climate, and 
work commitments on the professionalism of 
economics high school teachers. Harmoni Sosial: 
Jurnal Pendidikan IPS, 9(1), 1–13. 
https://doi.org/10.21831/hsjpi.v8i2.8548 

Parry, S., & Metzger, E. (2023). Barriers to learning for 
sustainability: A teacher perspective. Sustainable 
Earth Reviews, 6(1), 2. 
https://doi.org/10.1186/s42055-022-00050-3 

Piwowar-Sulej, K. (2021). Human resources 
development as an element of sustainable HRM – 
with the focus on production engineers. Journal of 
Cleaner Production, 278, 124008. 
https://doi.org/10.1016/j.jclepro.2020.124008 

Rahmi, I., & Rassanjani, S. (2025). Enhancing teacher 
quality in Indonesia: The impact of teacher 
professional development on achieving sustainable 
development goal 4.c. Social Sciences & Humanities 
Open, 12, 102123. 
https://doi.org/10.1016/j.ssaho.2025.102123 

Saleh, H., Surya, B., Annisa Ahmad, D. N., & Manda, D. 
(2020). The Role of Natural and Human Resources 
on Economic Growth and Regional Development: 
With Discussion of Open Innovation Dynamics. 
Journal of Open Innovation: Technology, Market, and 
Complexity, 6(4), 103. 
https://doi.org/10.3390/joitmc6040103 

Shin, D. D., Park, S., Kim, J. A., Nagengast, B., & Bong, 
M. (2025). Examining how teachers’ characteristics 
impact student motivation and achievement across 
subject, school level, gender, and prior 
achievement level. Social Psychology of Education, 
28(1), 145. https://doi.org/10.1007/s11218-025-
10104-x 

Sudarnoto, L. F. N., Handoko, M. T., Riyanto, A., & 
Arini, D. P. (2025). The impact of online learning, 
learning motivation, and interpersonal 
relationships on students’ wellbeing. Social Sciences 



Jurnal Penelitian Pendidikan IPA (JPPIPA) Volume 12, Issue 5, 315-321  
 

321 

& Humanities Open, 11, 101485. 
https://doi.org/10.1016/j.ssaho.2025.101485 

Ulfa, S. W., Marhamah, A., Nasution, N., Rahayu, P., & 
Aqamarina, T. N. (2023). The Role of The Subject 
Teacher Conference (MGMP) For The Progress of 
Subject Teacher. Edunesia : Jurnal Ilmiah Pendidikan, 
4(2), 776–789. 
https://doi.org/10.51276/edu.v4i2.362 

Vranakova, N., Gyurak Babelova, Z., & Santava, E. 
(2024). Incorporation of Controlling into the 
Organizational Structures of Industrial Enterprises. 
Administrative Sciences, 14(12), 321. 
https://doi.org/10.3390/admsci14120321 

Wang, W., & Shakibaei, G. (2025). Exploring the 
correlation between teacher work motivation and 
engagement in online classes: The mediating role of 
job satisfaction. BMC Psychology, 13(1), 516. 
https://doi.org/10.1186/s40359-025-02857-z 

Watson, M. K., Winchester, C. C., Luciano, M. M., & 
Humphrey, S. E. (2025). Categorizing the 
Complexity: A Scoping Review of Structures 
Within Organizations. Journal of Management, 51(1), 
309–343. 
https://doi.org/10.1177/01492063241271252 

Wulan, S. (2024). Factors Affecting Teacher 
Performance. Jurnal Ilmu Pendidikan (JIP) STKIP 
Kusuma Negara, 16(1), 112–118. 
https://doi.org/10.37640/jip.v16i1.1952 

Zickafoose, A., Ilesanmi, O., Diaz-Manrique, M., 
Adeyemi, A. E., Walumbe, B., Strong, R., 
Wingenbach, G., Rodriguez, M. T., & Dooley, K. 
(2024). Barriers and Challenges Affecting Quality 
Education (Sustainable Development Goal #4) in 
Sub-Saharan Africa by 2030. Sustainability, 16(7), 
2657. https://doi.org/10.3390/su16072657 

 


